
THE FOLLOWING COSTS WERE REIMBURSED TO MEMBERS DURING THE FINANCIAL YEAR ENDING 31 MARCH 2008

MEMBERS EXPENSES

ACTUAL 2007/08

RE-IMBURSEMENT OF EXPENSES

NAME DESIGNATION BASIC RESPONSIBILITY SALARY TRAVEL SUBSISTENCE OTHER TOTAL SALARY(INCLD PRE-ELECTION 
ALLOWANCE ALLOWANCE EXPENSES EXPENSES EXPENSES EXPENSES ALLOWANCES) & EXPENSES

PRE ELECTION PRE ELECTION TOTAL
(03/05/07) (03/05/07)

(A) (B) (C) (D) (E) (F) (G) (H) (I) =(F)+(G)+(H) (J)=(C)+(D)+(E)+(I)
£ £ £ £ £ £ £ £

BUCHANAN CONVENER FOR REGENERATION & ECONOMIC DEVELOPMENT 15,708 640 359 999 16,707
CARMICHAEL COUNCILLOR 16,396 415 415 16,811
CUNNINGHAM DEPUTY PROVOST 542 1,434 15,708 0 17,684
DEVLIN CONVENER FOR HOUSING & CONSTRUCTION SERVICES 542 495 15,708 0 16,745
FLETCHER LEADER OF THE COUNCIL 542 1,690 22,935 741 741 25,908
GILBERT COUNCILLOR 542 495 14,040 1,420 1,420 16,497
GRANT COUNCILLOR 542 495 14,040 762 762 15,839
GREEN CHAIR OF LICENSING COMMITTEE 15,708 586 586 16,294
LAFFERTY CONVENER FOR EDUCATION & EQUALITIES 542 1,434 15,708 545 9 94 648 18,332
MACKIE PROVOST 542 939 17,376 4 4 18,861
MCALPINE CHAIR OF PLANNING APPLICATIONS COMMITTEE 15,708 180 180 15,888
MCCASKILL COUNCILLOR 14,040 220 220 14,260
MILLER COUNCILLOR 14,040 0 14,040
MONTAGUE CONVENER FOR COMMUNITY SERVICES 542 1,434 15,708 318 318 18,002
PHILLIPS CONVENER FOR ENVIRONMENT 542 939 15,708 3,525 290 474 4,289 21,478
ROBERTSON COUNCILLOR 14,040 253 253 14,293
ROSIN COUNCILLOR 542 495 14,040 0 15,077
SWIFT CHAIR OF AUDIT COMMITTEE 15,708 0 15,708
WALLACE COUNCILLOR 14,040 0 14,040
YATES CONVENER FOR SOCIAL WORK, HEALTH & SOCIAL JUSTICE 14,040 1,102 1,102 15,142

COLLINS 542 1,434 578 578 2,554
DRYSDALE 542 1,434 0 1,976
GARSCADDEN 542 939 9 9 1,490
HUTCHISON 542 495 150 150 1,187
MCGEE 542 939 0 1,481
NAPIER 542 939 136 136 1,617
PEARCE 542 939 0 1,481
SHAW 542 939 186 10 196 1,677
STEELE 542 1,434 158 28 186 2,162
TAYLOR 542 0 542

TOTAL 10,840 19,342 310,399 11,928 696 568 13,192 353,773



SUMMARY OF TRAINING UNDERTAKEN AND CONFERENCES/ 
COURSES ATTENDED BY ELECTED MEMBERS 
FOR PERIOD 1 APRIL 2007 TO 31 MARCH 2008 

 
TRAINING 
 

Event Date(s) Attended Number of Elected 
Members Involved 

 
Distribution of:- 
 
(1) East Renfrewshire Induction Pack; 

and 
(2) Improvement Service Reference 

Guide. 

 
4 May 2007 

 
20 

 
Induction Programme Modules.  Sessions 
covered:- 
 
(1) Overview at Welcome Reception; 
(2) Leadership; 
(3) Decision Making Process; 
(4) Budget, Finance and Funding; and 
(5) External Context and Strategic 

Planning. 

 
Various dates from 
May 2007 onwards 

 
18 

 
Members Services Open Sessions 

 
8 and 9 May 2007 

 
18 

 
Children’s Panel Advisory Committee 
Training (Module 1) 

 
1 June 2007 

 
1 

 
Children’s Panel Advisory Committee 
Training (Module 2) 

 
26 June 2007 

 
1 

 
Appeals Training 

 
Autumn 2007 

 
4 

 
Tour of East Renfrewshire – 
Awareness Raising  

 
31 October 2007 

 
7 

 
Health and Safety and Personal Safety 

 
19 November 2007 

 
1 

 
Planning Training 

 
13 June and 7 August 
2007 

 
3 

 
BIIAB Scottish Certificate for Licensing 
Board Members (SCLBM) 

 
3 August 2007 
(2 Members Attended 
Training at Inverclyde) 

 
5 



-2- 
 

Event Date(s) Attended Number of Elected 
Members Involved 

 
Effectively Chairing Meetings 

 
19 November 2007 

 
2 

 
Children’s Panel Related Training on 
Permanency and the Role of Contact 

 
3 December 2007 

 
1 

 
Leadership and Change Management 

 
30 January 2008 

 
3 

 
Time Management etc. 

 
25 February 2008 

 
3 

 
Risk Training 

 
13 February 2008 

 
9 

 
Recruitment and Selection 

 
N/A (Written Material) 

 
1 

 
 
 
PERSONAL DEVELOPMENT PLANS 
 
10 Elected Members have completed a Personal Development Plan 
 
 
 
CONFERENCE/SEMINAR ATTENDANCE 
 
Number of Conferences/Seminars  

Attended 
Total Number of Attendances at 

Conferences/Seminars etc. by Elected 
Members 

 
48 

 

 
69 
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